




Center Sponsored Benefits
Voluntary Coverages
Retirement Plans
Other Benefits









Adult Mental Health
Intake
Child and Adolescent Mental Health
Youth Empowerment Services (YES) Waiver
Early Childhood Intervention
Intellectual and Developmental Disabilities
Veterans Services
1115 Waiver Program
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Center Sponsored Benefits

Medical Insurance
Blue Cross Blue Shield is the
provider for the Center's medical
and prescription plan. The plan
allows benefit-eligible employees
and dependents to enroll in
either the PPO or High Deductible
Health Plan.

Health Savings Account
Flexible Spending Account
Depending on the health insurance
plan selected, employees may be
eligible for an HSA or a FSA. Taking
advantage of these kinds of
accounts can help employees save
money and prepare for medical
expenses that come up during the
year.

Life Insurance
The Center provides benefiteligible employees $50,000 of life
and accidental death and
dismemberment insurance.
Eligible employees may purchase
additional life insurance coverage
on themselves and family
members.

Long Term Disability
Long Term Disability insurance can
provide income protection during
an extended illness or disabling
accident.

Voluntary Coverages

Dental Insurance
The Standard is the provider
for the Center's voluntary
dental plan. The plan allows
benefit-eligible employees
and eligible dependents to
enroll in either the Base
Plan or Buy Up Plan.

Vision Insurance

Short Term Disability

Critical Illness

Accident Insurance

The Standard is the provider
for the Center's voluntary
vision plan. The plan allows
benefit-eligible employees and
eligible dependents to enroll.

Short Term Disability insurance
can replace a portion of an
employee’s income during the
initial weeks of a disability.

Critical Illness coverage
provides a lump-sum payment
if the employee or a covered
family member is diagnosed
with a medical condition that
meets the policy and
certificate requirements.

Accident Insurance can assist
employees in being prepared
by providing a payment if a
covered event is experienced.

Retirement Savings Plans

457 Deferred Compensation
Voluntary Retirement Plan
Empower is the provider for the Center's 457
plan. Deferred Compensation is a retirement
savings account. The Center offers a voluntary
Deferred Compensation (457) Plan through a
Third Party Plan Administrator. Through payroll
deduction, employees can elect to contribute
either on a "pre-tax" or “post-tax” basis a portion
of their salary.

401A Retirement Savings Plan
Empower is the provider for the Center's 401A
plan. AII benefit-eligible employees are required
to participate in the Center’s 401A Retirement
Plan. After six months of eligible employment,
employees contribute 2% of base salary before
taxes and the Center contributes 6% of base
salary. Eligible employees are vested after 5
years of continuous employment.

Other Employee Benefits

Family & Medical Leave

Paid Time Off

Workers Compensation

Educational Leave

The Center provides leave
to eligible employees in
accordance with the Family
and Medical Leave Act
(FMLA).

Paid Time Off is an earned
benefit for employees hired to
work twenty or more hours a
week. Employees may accrue
Paid Time Off on a per payperiod basis. Accruals vary
depending on length of service
and designated PTO categories.

Workers Compensation is a
state-regulated insurance
program that provides covered
employees with income and
medical benefits if they
sustain a work-related injury
or illness.

Educational Leave may be
approved by the Program
Director when licensed or
credentialed staff request time
off to obtain required CEU’s for
maintaining licensure; up to 40
hours of educational leave per
year.

Longevity Pay
The Center provides
eligible employees a
longevity incentive based
on length of service.

Other Employee Benefits

Direct Deposit
Employees are required to
have their net payroll check
direct deposited to any bank
or financial institution of the
employee's choice.

Holidays
Central Counties Services
provides ten paid holidays to
benefit-eligible employees.

Social Security
Central Counties Services
participates in the Federal
Social Security Program.

Employee Engagement
Central Counties Services hosts
a variety of staff appreciation
events throughout the year.

Bereavement Leave
Central Counties Services
grants paid Bereavement
Leave for the employee’s
immediate family.

Work Values
The mission of Central Counties is to improve the lives of the people we serve and in order
to create a work culture that demonstrates value, for both consumers and staff, all
employees are expected to behave professionally and display behaviors that enhance the
work and treatment environment. This includes demonstration of the following behaviors
in all interactions, including face-to-face, telephone, and written/email.

High Ethical
Values

Personal
Accountability

Integrity

Cultural
Sensitivity

Trustworthiness

Cooperation

Problem
Solving

Conflict
Resolution

Respect and
Dignity

Appreciation
and
Recognition

Behaviors
***The employee benefits overview contained in this document are not conditions of employment. This document does not create an express or implied
contract between Central Counties Services and any of its current employees or applicants for employment. Central Counties Services reserves the right
to modify or terminate the employee benefit program at any time in accordance with Center approved budget and/or governing benefit plan documents.

